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Section | - General Overview of PI-9 Pupil Nondisamination

Introduction to the Pupil Nondiscrimination Self Evaluation
(Source - DPI websitdattp://dpi.wi.gov/sped/pndg-toc.html

The self-evaluation required by Pl 9.06, Wis. Adn@ode, is more than simply a legal
requirement. It is an invaluable tool that carubed to strengthen our commitment and efforts
to foster equitable and successful schools fastatlents.

Cycle I: Between 1989 and 1994, Wisconsin school disteetduated the status of pupil
nondiscrimination and equality of educational oppoity within their own districts and then
reported on their evaluation to the Departmentuddlie Instruction. This process is referred to
as Cycle I.The focus of Cycle | was primarily on whether compance had been achieved
with the procedural requirements established undes. 118.13, Stats., Wisconsin’s pupil
nondiscrimination law. School districts were asked, for example, whetherequisite
nondiscrimination policies and procedures had leeseloped and implemented.

Cycle II: In 2000-2001, districts were required to condusteond self-evaluation, which was
referred to as Cycle 1IThe Cycle Il evaluation required more than an assesnent of

whether compliance has been achieved with the proderal requirements of the law. In

Cycle Il, school districts were asked to assesetteetiveness of their efforts in achieving pupil
nondiscrimination and equality of educational oppoity. In other words, school districts were
asked to report “how they are doing” in achievihgde goals.

Cycle 1lI: In 2006-2007, districts were required to compfeyele 11l of the self-evaluation.
Reporting requirements under Cycle Il were much dfferent than under Cycle | or II
because of a detailed data analysis conductedebgepartment. Cycle Il required districts to
evaluate these three elements, create an evaluaport, and assure the department of their
work:
e “Methods, practices, curriculum, and materialsduse... counseling...”
(P19.06(1)(c), Wis. Admin. Code)
¢ “Trends and patterns in awarding scholarships d@herdorms of recognition and
achievement provided or administered by the sctistdict” (Pl 9.06(1)(f), Wis. Admin.
Code)
e ‘“Participation trends and patterns and schoolidtstupport of athletic, extracurricular
and recreational activities” (P1 9.06(1)(e), WisdrAin. Code).

Cycle 1V: In 2011, districts were once again required imglete Cycle IV of the self-
evaluation.Cycle IV required districts to evaluate the same tree elementsas in Cycle I,
create an evaluation report, and assure the depatrihtheir work. The following report has
been constructed to meet this requirement.



Wisconsin State Statute 118.13 and Administrative ®e Pl 9.06

Wisconsin State Statute 118.13

Administrative Rul®l 9.06

118.13 Pupil discrimination prohibited.
(1) No person may be denied admissio
to any public school or be denied
participation in, be denied the benefits @
or be discriminated against in any
curricular, extracurricular, pupil services
recreational or other program or activity
because of the person’s:

-Sex

-Ancestry

-Sexual orientation

-Race

-Religion

-National Origin

-Creed

-Pregnancy, marital or parental status
-Physical, mental, emotional or learning
disability

P19.06 Evaluation. (1) In order to provide the
ninformation necessary for the state
superintendent to report on the compliance wi
fs. 118.13, Stats., as required under s. 118.13
(a)3., Stats., each board shall evaluate the stg
,0f nondiscrimination and equality of education
opportunity in the school district at least once
every 5 years on a schedule established by th
state superintendent. The evaluation shall
include the following:

a) School board policies and administrativ
procedures.
Enroliment trends in classes and
programs.
Methods, practices, curriculum and
materials used in instruction, counselin
and pupil assessment and testing.
Trends and patterns of disciplinary
actions, including suspensions expulsiq
and handling of pupil harassment.
Participation trends and patterns and
school district support of athletic,
extracurricular and recreational activitie
Trends and patters in awarding
scholarships and other forms of
recognition and achievement provided
administered by the school district.
School district efforts to achieve quality,
of education opportunity and
nondiscrimination.
(2) The board shall provide an opportunity for|
participation in the evaluation by pupils,
teachers, administrators, parents and resident
the school district.
(3) The board shall prepare a written report o
the evaluation which shall be available for

b)

c)

d)

f)

9)

th
(3)
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e

e
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ns
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examination by residents of the school district




Section Il - Contributors to the Pupil Nondiscrimination

The following individuals were responsible for tthevelopment, writing and/or review of the

Self-Evaluation Cycle IV Report
P1-9.06(2)

Pupil Nondiscrimination Self Evaluation Cycle IV jret:

Name

Position

Sarah Hall

High School Counselor

Jenny Staples

Data Management Coordinator

John Gustavson

Athletics and Activities Director

Mark Kapocius

Director of H.R. & Student Services

Meg Rebholz High School Teacher
Terri Letizia Parent

Hannah Schwartz Student

Amy Levek Associate Principal

Opportunities to Participate in the Writing and/or Development

of the Pupil Nondiscrimination Self-Evaluation Cyck IV Report

Opportunity for participation in the writing and/development of this report was offered to

PI-9.06(2)

pupils, teachers, administrators, parents andeasdf the school district in the following

manner:

€ Open meeting portion of a scheduled school boamting

€ Individual meetings

O Focus groups for students

[J Focus groups for parents

[0 Focus groups for district residents
O Staff meeting for school personnel

@ Discussion item at an administrative meeting

[J Public notice in a local newspaper
O Newsletter article/announcement

O Principal bulletins article/announcement

[0 Letters home to students and parents
# Online survey or comments
@ Posted on District website

O

Other:



Opportunities to Participate in the Final Review/Ealuation of
the Pupil Nondiscrimination Self-Evaluation Cycle MV Report
9.06(2)

Opportunity to participate in the final review tig report was offered to pupils, teachers,
administrators, parents and residents of the satietict in the following manner:
€ Open meeting portion of a scheduled school boamting

€ Individual meetings

0 Focus groups for students

[J Focus groups for parents

[0 Focus groups for district residents

O Staff meeting for school personnel

@ Discussion item at an administrative meeting

[J Public notice in a local newspaper

O Newsletter article/announcement

O Principal bulletins article/announcement

[J Letters home to students and parents

€ Online survey or comments

€ Posted on District website

O Brochure distributed

O

a

Other:



Section Il - Methods, Practices, Curriculum and
Materials used in School Counseling
P1-9.06 (1)(c)

The purpose of this section is to ask the disto@xamine the method, practices,
curriculum and materials used®K-12 schootounselingo determine whether all
students are being included in the learning process

By evaluating this area, school districts will hareopportunity to:

1. Ensure that the goals of equity and excellencalf@tudents are
demonstrated through the school counseling practicthe district.

2. Determine whether and how current methods, pras;tered materials
influence student achievement.

3. ldentify and develop ways to ensure that everyestuds provided with an
optimal learning environment that leads to profitiand advanced
performance for all students



School Counseling
Suggested Questions for Consideration

Methods & Practices

How are accommodations and support services pravimetudents? (Students with
disabilities, ELL, etc...)

The District offers support services to all studeat all grade levels. This includes Spec|
Education services, accommodations for students 5a4 plans, at-risk students, and
English-language learners. Resources are offerathd the school day and after school
through various programs. Professional staff arede available to students and trained
help students.

How are accommodations and support services pravimémilies?

Counselors meet with all families in several gradss part of the curriculum, and as
needed, or requested, by families. Families hawess to student grades, attendance,
message centers, and other school-related infoonatia an online portal. The online
portal can be viewed in multiple languages.

Are culturally and linguistically accessible supipservices to students and families
provided?

Yes. We have teachers who provide English Languegmers with additional support
during the school day and outside of the day. Disérict has several World Language
teachers that can assist with interpretation andgramming.

Does academic planning and support services assitnts in closing the achievement
gap?

Yes. Our progress with minority student achievameld indicate that we are providing
the necessary academic and support services wakehihto consideration cultural issues
related to achievement.

How do counselors emphasize that courses, prog@psrtunities and careers are opern
all students regardless of sex, race, religioripnat origin, ancestry, creed, pregnancy,
parental status, martial status, sexual orientapbgsical disability, mental disability,
emotional disability and learning disability?

Our counselors work with all students and makeérddirmation available in multiple
venues and multiple audiences. Information aboutses and programs is given during
the school day to ensure that all students heasthmee information and understand the
opportunities available. All students have an wdlial meeting with a counselor during
the student’s junior year to review college andezaroptions.

What strategies do counselors use to monitor their biases and stereotypes?
The District’s professional development has focusededucing the achievement gap

through recognition of cultural differences. Acdigly, our counselors have participate
and been actively involved in the professional tbgraent programming.

al

to

)

[®N

Curriculum

Is the district trained and implementing the WissiarComprehensive School Counseling
Model? Explain how the model has improved the paogr

Yes. We have been trained at Level 1 and 2 arttawe been implementing the model.
has provided accountability and structure to oun@al counseling services. The model

J

student-driven and it focuses on Individual Leagniflans and conferencing for all




students.
Is there a written counseling curriculum for thetdct?
Yes, the District has a written curriculum for klels.

How are counseling and support services alignel gliéissroom curriculum, instruction
and assessment?

The District’s curriculum is continually reviewed\ll support programming is based on
the curricular objectives. In addition, our coulws serve as the chairs of the

Collaborative Intervention Teams which review aqadeand social progress and providg
accommodations and support based on the recomniendatf the team.

How is the counseling curriculum implemented in €12 classroom?
Classroom activities and interdisciplinary curriemldevelopment occur at all grade leve

What is the process that involves all studentsadamic planning? What is the process
that involves students in career planning?

Counselors meet with all students to discuss cosgtextion as it relates to academic
planning. As course offerings increase, counsatoest more often with students to ens
they understand their decisions.

n

ire

Materials

What methods are used to insure that bias andosyeiag are absent from counseling
resources and materials?

By following Wisconsin Comprehensive School Coung®odel, we ensure that our
resources and materials avoid bias and stereotyping

When selecting instructional materials, what writtgiidelines are followed to insure that

all perspectives are included and consideratigivisn to all protected groups listed in Pl;

97 (sex, race, religion, national origin, ancestrged, pregnancy, parental status, martig
status, sexual orientation, physical disability ntaédisability, emotional disability and
learning disability)

Per Board Policy 310 “Instructional Goals”, our itisictional materials are written to
ensure that all perspectives are included and atered.

Are materials and resources published and/or daila languages other than English?
All materials and resources can be reproduced ireotanguages upon request.

Does this department and department materialgetdt to the name “Counseling and
Guidance” or is the new term “School Counselingpliace?

Yes, all of our materials reference School Coungel

Summary Report
Data

Findings:

Our counseling program, PK-12, services all studer@ur program ensures equity and
excellence for all students.

Methods of Analysis:




We reviewed the 2010-11Whitefish Bay High Schoah€eling Department Summary,
Whitefish Bay School Counseling Program Manuakvaht Board policies, the Whitefish
Bay School Counseling Viewbook. In addition, seivesunselors provided input and
feedback.

Supporting Information: Numerical data should beadgregated on the basis of race,
national origin (including students with limited-@lish proficiency), sex and disability,
unless such disaggregation violates student camtfiliy.

Since all students are served by counselors, thee atastudents would be consistent with
the overall District data.

Recommendations for Improvement:
Generating more student data as it relates to ttldevement gap among students.
Implementation Strategies:

Develop Individualized Student Learning Plans todgnts and ensuring that the
appropriate resources are available to all students

10



Section IV - Trends and Patterns of School DistricSupport of
Athletic, Extracurricular, and Recreational Activit ies
P1-9.06 (1)(e)

In this section, the district is asked to reviewtiggation trends in PK-12 athletic,
extra curricular and recreational activities toedietine whether all of the protected

groups participate and/or are encouraged to paateiin these school sponsored
activities.

By evaluating this area, school districts will hakie opportunity to:

1. Foster and promote the goals of equity and gnhuness in athletic,
extracurricular, and recreational programs andsaimpol-sponsored or

approved activity.

2. Determine whether current practices might dedene students from
participating in these activities.

3. Identify and develop ways to increase particgpadf underrepresented
groups.

4. |dentify and formulate ways for students to depend act on knowledge
and skills for fairness, equity, inclusiveness, andhan relations and

diversity.

11



Athletic Programs
Suggested Questions for Consideration

Participation Trends
and Patterns

Over the past 3 years, what are the athletic ppation rates for students, based on the |
9 protected categories? (focus reporting on s&e, r@ational origin, and disability?

The athletic participation rates generally refléhe composition of the student body.
Female participation over the past three years besn 47%, 45%, and 44%. Minority
participation has been 13.6%, 14.5%, and 15%. &ttglwith disabilities receiving speci
education services participation rates have be&d4l.1.8%, and 2.5%.

Is the athletic participant ratio comparable toointent ratios in sex, race, national origin
and disability?

Yes

Are procedures in place annually to record paritgm in athletic programs by sex, race
national origin and disability?

Yes, student participation in athletics is trackedur student information system
(Skyward).

Has the district conducted surveys in order torddtee if the current athletic program
meets the athletic interests of both sexes, divasial and national origin groups, and
students with disabilities?

No, however Whitefish Bay High School offers egport sanctioned by the W.ILA.A. and
where student interest is insufficient to form anptete team, Whitefish Bay has
cooperative programs with other area high schools.

District Support &
Equitable Access

Are school mascots, team names and logos freebrasnand stereotyping?

Our mascot, team names and logos are free of idssgereotyping.

Are accommodations available for students withlullgaes who participate in athletics?
Yes, to the extent permitted by the WIAA.

Is equitable support provided for athletics in fbidowing areas:
coaching and other staff salaries;
provision of uniforms;
equipment and supplies,
provision of transportation,
access to locker rooms, practice and cotiygefacilities,
availability of pep band, pom pon, cheerbrad
scheduling of games/events and practicestiamel
publicity efforts.

Yes, support for all sports is done on an equitédel. Remuneration for coaches is sef
by the Teacher Handbook in accordance with thetlen§ithe season. Access to facilitie
transportation, and scheduling are all done cenyrdly the Athletic Director to ensure th
all teams have equal access.

Do coaches receive training to prevent bullyingihg and harassment of athletes?

Yes. Coaches attend an annual meeting with thietith Director where those issues ar

U

=8

iy
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addressed.

Do coaches receive training in communication stybéss and/or stereotyping?

Yes, at the annual meeting, the Athletics Direattdresses issues of communication with

players, parents and the media.

Publications and
Notice

How often and in what forums are the district’s disarimination policies and practices
regarding athletic activities communicated to studend parents?

The Student Handbook contains the District’s naeritisination policies and practices.
All students must read the Student Handbook ampuaince those who participate in
athletics are students, and therefore subject éoStudent Handbook, all students are
subject to the provisions related to the nondisaration policies. Furthermore, all
athletic activities are school-sponsored whereim tiondiscrimination policy is in effect.

Do students participating in athletics receive t@ritpolicy regarding bullying, hazing and
harassment?

Yes, the Student Handbook contains written policharassment and hazing.

Is the district’s nondiscrimination policy includ@dathletic handbooks, brochures and/o
programs?

No, it is not in the Athletic Code of Conduct.

Is information regarding athletic events publisirethnguages other than English?

The information regarding athletic events are akped online. Accordingly, the language

can be translated using online software.

Are the qualifications for athletic program panpiaiion published and made available to
students and parents?

Yes, the qualifications are found in the Athletad€ of Conduct.

r

all

Summary Report
Data

Findings:

Our athletic program is in compliance with all apgable federal and state laws, as well
interscholastic regulatory bodies and Board rules.

Methods of Analysis:

Review of Athletic Code of Conduct, Student HanklpGoaching Handbook, and analys
by Athletic Director.

Supporting DataNumerical data should be disaggregated on the basize, national
origin (including students with limited-English fi@ency), sex and disability, unless sug
disaggregation violates student confidentiality.

Please see Appendix A.

Recommendations for Improvement:

Include pupil nondiscrimination policy (Board polid11) and prohibition on bullying
policy (411.3) in the Athletic Code of Conduct &whching Handbook.

n

0

13



Implementation Strategies:

Prior to publishing the the Athletic Code of Contdand Coaching Handbook, include
pupil nondiscrimination policy (Board policy 411h@bullying policy and discuss the
inclusion with coaches at the annual meeting.

14




Extracurricular, Recreational and Other School-Spoad Activities

Suggested Questions for Consideration

Participation Trends
and Patterns

Using three years of data determine if the extracular and activities offered PK-12
reflect the interests of students, staff, and pafgonardians?

For several years, students have been able to m®ptubs to the Athletics and Activitie
Director. Numerous clubs and activities that reflthe interests of students, staff and
parents have grown out of that process.

To what extent do participation rates in extracular and other recreational activities
reflect the overall composition of the student gapan by sex, race, national origin or
disability?

No data is tracked with regards to non-WIAA sanwib activities.

Is there a procedure in place to annually recortigi@ation in extracurricular activities b
student group?

No data is tracked with regards to non-WIAA sameid activities.
Are there any unique factors that might influenitelent participation in school activities
Unique to Whitefish Bay, the two factors that wauladist influence student participation

in school activities would be whether the studsra resident of the community and
whether they have transportation.

[2)

y

District Support &
Equitable Access

Has the district surveyed students to determini itterests in extracurricular,
recreational and other activities?

Students provide input to the Athletics and AdgisiDirector, in lieu of a formal survey.

Does the district encourage students and theimpalgriardians to organize extracurricu
activities or clubs that target their needs as nesbf a protected class?

Yes, all students are encouraged to organize edtraular activities and clubs.

Are special accommodations available for childrétidisabilities who participate in
extracurricular and other recreational activities?

Yes, when requested.

Do school assemblies, special programs and spesdkrst the diverse pluralistic naturg
of the school and the community?

Yes. For example, during Black History Month thisra school assembly showcasing
achievements and contributions of African Americans

ar

Publications and
Notice

Are the qualifications for extracurricular, reciieaal and other program activity
participation published and made available totalilents and parents?

Yes, this information is detailed in the Studennétzook.

What process is used to ensure that all publiainédion regarding extracurricular,

recreational and other program activities is incle@snd free of bias, stereotyping and

15



discrimination?

How often and in what forums are the district’s disorimination policies and practices
regarding extracurricular, recreational and otlotivdies communicated to students and
parents?

Annually, students must sign off that they haveived a Student Handbook, which
contains the District's nondiscrimination policy.

Summary Report Datg

Findings:
Our extracurricular programs are free of discrimtian and bias. However, our proces
of data collection for student participation in eaturricular activities, non-athletic, is
lacking.
Methods of Analysis:
We reviewed the Student Handbook and intervienedthletics and Activities Director.
Recommendations for Improvement:
Collecting data with regards to student demograplas it relates to student activities.

Implementation Strategies:

Work with the Data Coordinator and the Athleticglakctivities Director to develop
software solutions for the collection of data.

16



Section V - Trends and Patterns in Awarding Scholahips and
Other Forms of Recognition
P1-9.06(1)(f)

The purpose of this section to evaluate the tramdispatterns in awarding
scholarships, other forms of recognition and admesnt and determine whether
some groups of students are significantly undeesgted as recipients of awards
or other forms of recognition.

By evaluating this area, school districts will hareopportunity to:

1. Ensure that all scholarships and other forms adgeition are awarded in a
way that does not discriminate in violation of 811B.

2. ldentify and develop ways to effectively publiceeholarship and award
opportunities so that all students and parent/gaasdare informed.

3. Develop recommendations to ensure that the amouhhamber of
scholarships and other types of awards are equithstributed.

Special Note - The following legal requirementsidtide followed for scholarships, awards, gifts gnaints:
(Please consult the DPI website for details andiaitations.)

School districts may administer sex-restrictiveaatships or financial aid established throughsyill
trusts, bequests and other legal instruments ibtegall effect is not discriminatory .to determihéhe overall
effect is nondiscretionary, a school district nfirst select students on the basis of nondiscritoiryacriteria. The
school district may then award all scholarships aidgincluding sex-restricted scholarships. Howeiredoing so,
none of the selected students can be denied aichotarships because some of the awards were altigin
designated for persons of the other sex. A distngy also choose to not administer or assist inirRidtaring sex-
restricted scholarships.

Athletic scholarships must be available for botHesand females in proportion to the number of male
and females participating in the interscholastidedic programs.

17



Scholarships and Awards
Suggested Questions for Consideration

Award Trends and
Patterns
(Note: any disparity
greater than 5%
in scholarship data
should be considered

significant)

Using three years of data, to what extent do thebmr of scholarship applications reflegt

the overall composition of the student populatigrsex, race, national origin or
disability?

Females have been awarded 50% of the scholarshépdsaor the 2009 and 2010; 57%
for 2011. Minority students have earned 11.7%8%tand 13% over that time frame.
The overall composition of the student body isertéld in the scholarship awards.

Using three years of data, do the number of awandsthe fiscal amounts of the
scholarships reflect the overall composition of shedent population by sex, race, natio
origin or disability?

The fiscal awards are variable and data is not meleal on this variable. However, based

on the overall numbers, it is reasonable to coneltltht the fiscal amounts are
comparable to the total numbers.

Are some student groups awarded greater numbeichofarships or greater amounts of
money than other groups?

Female students appear to earn a greater numbeclodlarships.
What factors contributing to possible disparitibewdd be identified?
Awards are generally based on academic achievement.

What efforts does the district undertake to ensufgromote a representative distributio
of scholarships/awards?

For local scholarships, there are announcementseamdils as well as daily

announcements and posting in the Counseling DegautnFor locally selected
scholarships, the participants sign a nondiscrintiom letter pledging to not discriminate
on any protected classification.

Does the district collect and review scholarshigadidata in order to identify patterns
and trends? Is this data disaggregated by sex, national origin and disability?

No.

nal

N

Publication and Notice

How does the district involve parents and commumigmbers from diverse background
in developing effective strategies to publicizeikade awards and explain how to pursy
these opportunities?

The responsibility of publicizing available awaiddargely the responsibility of the
school administrators and counselors. Administratand counselors take into
consideration the feedback they receive from parant community members.

How are students and parents made aware of th&ctisshondiscrimination policies and
practices for awarding scholarships?

There is no formal notification process, however $tudent Handbook and Board Polic

D wn

require that the awarding of scholarships be dama nondiscriminatory fashion

18



Does the disseminated information related to thelscships/awards clearly explain the
application process? How does the district know tiia information is made available t
all students?

Yes, the application process is made as simpl®ssilgle and counselors provide
assistance to students in the process. Informasidmoadcasted as widely as possible {
the students in the building, and through emapaoents in a timely manner.

Is the award process clearly defined and availab#dl students? Is such information
available in languages other than English, in Brailideo, or audio versions?

Yes, the process is clear. For students in neegsitance, we provide translation
services.

D

o

Policy and/or
Operational
Procedures

Are there policies and procedures in place for piteg and awarding scholarships from
groups both within and outside of the school?

In accordance with our District policy, we do nascfiminate in the dissemination of
information and scholarships.

Does the district have formal operational guidddifer students and parents that addres
all aspects of the scholarship/awards process?

For all scholarships, all information is on the sxh website in terms of dates, deadline
all procedures for applying.

Are the criteria for each scholarship objectiveameable, free of bias, and non
stereotyping?

To the extent possible, the scholarships are ffd#as and focus on measurable
objectives.

What is the process for distributing scholarshiprimation to students?
The school website is the source for distribution.

What procedures are in place to ensure that sclifacriteria are applied in a
nondiscriminatory manner?

All participants in the selection process sign arfdhat indicates that they will not
discriminate.

How are professionals, who participate in the sEla@and award of scholarships, made
aware of the selection process?

The two scholarship coordinators share the nondiisicration information with the
committee and have them sign the nondiscrimindtiam.

w

Summary Report
Data

Findings:
Our scholarships generally reflect the student cositon
Methods of Analysis:

Reviewing the 3 year trends for scholarship awanugrview with scholarship

coordinators, and review of current practices

19



Support Data: Numerical data should be disaggrdgatethe basis of race, national orig
(including students with limited-English proficigr¢ sex and disability, unless such
disaggregation violates student confidentiality.

See Appendix B.

Recommendations for Improvement:

Developing and maintaining better records as to whieceiving awards, both school a
community based, and encourage students with diisabto apply for scholarships.

Implementation Strategies:

Counselors will track recipients of scholarshipslancourage all students to seek
scholarship opportunities.

5

nd
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Other Forms of Recognition and Achievement

Suggested Questions for Consideration

Award Trends and
Patterns

Does the district collect and review data to asshaiethe recipients of other
forms of recognition and achievement reflect theralt composition of the
student population by race, gender, national origind disability?

Yes, the District does track this data.

Are there opportunities for students from all rey@r@ative groups to receive
other forms and recognition and achievement?

Yes. All recognitions and achievements are avhglédball students.

What efforts does the district undertake to ensungromote a representative
distribution of recognitions and achievements ?

Teachers, administrators and outside representatoalaborate to review that
all students have access to recognitions and awards

Does the district collect and review recognitiod @chievement data in order t
identify patterns and trends? Is this data disegaped by sex, race, national
origin and disability?

No, we have not collected the data longitudinallpider to identify patterns an
trends.

Publication and Notice

How does the district involve parents and commumigmbers from diverse
backgrounds in developing effective strategiesuolipize student recognition
and achievement opportunities?

Our administration and counseling staff are avai&ato review and discuss any
student recognition and achievement opportunitesfudents.

Do students receive information on how to pur@sé opportunities?
As opportunities are presented, multiple commuigcathannels, such as daily
announcements, counselor emails and online acegderg will inform students

of such.

How are students and parents made aware of thectisshondiscrimination
policies and practices for awarding other formsegfgnition and achievement?

All student handbooks contain the District's noedisination policy.

Is information regarding other forms of recognitemd achievement, and the
eligibility requirements for such awards made afzl# to all students? It such
information available in languages other than Esfglin Braille, video, or audio
versions?

All requests for accommodations are provided.

D

Policy and/or
Operational

Procedures

Are there policies and procedures in place for piteg and awarding other
forms of recognition and achievement from groupth lvaithin and outside of the

school?
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The District doesn’t recognize awards froffi Barty organizations that are
unaffiliated with the District.

Does the district have formal operational guidedifer students and parents thg
address all aspects of the recognition and achiemeaward process?

There has not been a need for formal operationagjines.

Are the criteria for each recognition and achievehobjective, measurable, fre
of bias, and non stereotyping?

Yes, according to Board Policy 411, the Districedaot discriminate or engag
in stereotyping.

What is the process for distributing recognitionl @chievement information to
students?

At different buildings, there are different process At the high school, there is
annual recognition evening. At the middle and eletary schools, recognitions
are done more frequently during the school day.

What procedures are in place to ensure that rettograind achievement criterial
are applied in a nondiscriminatory manner?

All participants in the selection process sign arfdhat indicates that they will
not discriminate.

How are professionals who participate in the s&lacind award of recognitiong
and achievements made aware of the selection @®ces

This form details the criteria for selection of tsiedents.

—

A

v

Summary Report
Data

Findings:

Based on policy and our compliance with the CoivecAction Plan, our
recognition and achievement data, the Districtrilisttes recognitions and
awards in a nondiscriminatory fashion. Our dataka longitudinal information
that would permit a more comprehensive review.

Methods of Analysis:

Board policy, Civil Rights Compliance Form, and neslor, teacher and
administrator review.

Support Data: Numerical data should be disaggregattehe basis of race,
national origin (including students with limited-gish proficiency), sex and
disability, unless such disaggregation violatesleti confidentiality.
Recommendations for Improvement;

Reviewing the data on a longitudinal basis.

Implementation Strategies:

Retain better data about student recognitions patérly at the elementary and

middle school levels.
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Section VI - Methods Used in Conducting the Self E&ltuation
P1-9.06(2)

The purpose of this section is to assess how #tediprovided residents,
students, teachers, administrators, and paremtsanibpportunity to participate in
the self-evaluation. Active and meaningful partitipn of each of these groups is
essential to achieving a comprehensive and infovenat/aluation.

By evaluating this area, school districts will hareopportunity to:

Evaluate whether the self-evaluation was compreversd whether there was
inclusive and broad-based participation

Develop and build partnerships and networks thith&lp strengthen and support
the district’s equity goals and help ensure a skcboaronment that will promote
safety and respect for all students.

Identify, develop, and rely upon resources thak agsist in achieving the district’s
equity goals.
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Conducting an Evaluation
Suggested Questions for Consideration

Methods

What were the methods used in conducting the salfiation?
The review was based on the available data angbtimeary sources of information.

How did teachers, students, parents, school adim@tass and residents participate in th
self evaluation process?

They were either interviewed or allowed to offeygestions.

What contributions did each group provide?

Each group focused on their own sources of knovdedg

How were people notified of the opportunity to papate in the self evaluation process

Information was posted on the website and at Boagétings.

D

P

Diversity

Did the participants in the evaluation reflect teersity within the school?

The people selected to participate where the mustvledgeable about the programs in
the District and it represented various professions

Did the participants in the evaluation reflect thieersity within the community?
Yes

Was the notification of the opportunity to part&ip in the self evaluation process
publicized in other languages in addition to Ertftis

No.

Outcomes

How will staff and others learn about the PI-9 saléluation findings completed for the
Cycle IV report?

The report will be posted on the District websitelanake reference to at a Board
meeting.

Where will the PI-9 Cycle IV written report be &fi so that it remains available for
review by residents of the district?

It will be filed with the Director of Human Resoeec& Special Services in the District
office.

Who will be responsible for monitoring the “Reconmdations for Improvements” and
“Implementation Strategies” for the district?

The Athletics & Activities Director, counseling fftachool administration, Data
Coordinator and the Director of Human Resourcesp®@&al Services will all be
responsible for implementing the strategies.
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Section VII — Written Report P1-9.06(3)
PUPIL NONDISCRIMINATION SELF-EVALUATION — CYCLE IV Report
“RECOMMENDATIONS FOR IMPROVEMENT”

School District:Whitefish Bay DATE: October 19, 2011

e Based on the review of several data sources, ofollbgving chart, identify the “Recommendations
for Improvement” that your PI-9 team has identified

e Establish a timeframe/target date for developimgwa process, revising a practice, or implementing a
new procedure based on the recommendations idhtifi

o After reviewing each “recommendation for improvettiedetermine who will be responsible for
monitoring the recommendation.

e Assess the outcome of the development, revisiofoandplementation of the recommendation when
it is completed.

PI-9 Recommendations for Improvement Target Date for Person/ Outcome
Code development/ revision Committee
or implementation Monitoring
Recommendations
Generating more student data as it relatestp ~ October 2012 Administration
9.06 | the achievement gap among students. & counseling
(1)(c)
Include pupil nondiscrimination policy (Board  October 2012 Athletics &
9.06(1) | policy 411) and prohibition on bullying policy Activities
(e) (411.3) in the Athletic Code of Conduct and Director
Coaching Handbook.
Include pupil nondiscrimination policy (Board  October 2012 Athletics &
9.06 | policy 411) and prohibition on bullying policy Activities
(1)(e) | (411.3) in the Athletic Code of Conduct and Director
Coaching Handbook.
Developing and maintaining better records as  October 2012 Counseling
9.06 | to who is receiving awards, both school and department.
(1) | community based, and encourage students
with disabilities to apply for scholarships.

Appendix A: Athletic Participation

Year 2009 2010 2011
Total Students 530 552 550
Spec. Ed. 1.5% 1.8% 2.5%
Female 47% 45% 44%
Minority 13.6% 14.5% 15%
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Appendix B: Scholarships & Awards

Year 2009 2010 2011
Total Value $30,950 33,850 30,100
Female 50% 50% 57%
Male 50% 50% 43%
Minority 11.7% 14.8% 13%
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